	Gender Equality in the CCB network



	


The goal of the CCB gender strategy is that all the work that is performed within the frame of the network will strive to promote gender equality. The gender strategy is recommended to be implemented in each of CCB member organisations. 

In order to continue the work with gender equality within the CCB it is of great importance to know the status connected to gender within the CCB member organisations, and what their standpoint is in this issue. The idea is that gender mainstreaming within the organisation gradually will lead us towards equality.

This questionnaire is a tool to get a general view over the beliefs and atmospheres that dominate the CCB network and to highlight potential obstacles. We are therefore grateful if you can take some time to fill in the questionnaire, of course as honestly as possible. Your answer will be treated completely anonymous.  

Thank you for your participation!

Kind regards,

CCB secretariat

	Questionnaire regarding gender equality in CCB member organisations


Please return completed questionnaire to

Coalition Clean Baltic




Östra Ågatan 53


Fax +46 (0)18 711175

SE-753 22 Uppsala


sara.holmgren@ccb.se

Sweden 

************************************************************************

1. Background

	Sex (please tick: x)
	Woman: 
	Man:

	Age (please tick: x)
	-20:
	20-30:  
	30-40:
	50-:

	Family circumstances e.g. single, married, children 
	

	Country
	

	Position within the organisation
	

	How long have you been active?
	


2. What type of employment do you have within the organisation (and outside)? E.g. part time, full time:

	


3. Are you familiar with the concept of gender? Please define your conception of the ideas of gender, gender roles and gender mainstreaming:

	


4. Do you know if your organisation have some goals for gender equality, are there any specific plans connected to gender?

	


5. Have the goals/plans left any imprints, or led to changes, in how the organisation works?

	


6. Do you think that women and men possess different characteristics that make them suitable for different kinds of work? Please exemplify:

	


7. Do you find it important that your organisation strives for an equal distribution of men and women within different categories of work and on different levels? Why/why not?

	


8. Is counting numbers of women and men a good way to measure gender equality? Why/why not?

	


9. Can you see any divisions in types of work within the organisation that women and med choose to commit themselves to? If you can, what is the reason for such a division according to you?

	


10. Do you see any advantages/disadvantages in a possible division?

	


11. Do you find that you have enough knowledge about the conception of gender to be able to contribute to gender mainstreaming?

	


12. Is the gender issue relevant when it comes to a sustainable development, why/why not?

	


13. Does your organisation facilitate for its members to combine parenthood with organisational engagement?

	


14. Do you have any suggestions (specific or in general) on how your organisation could work to promote gender equality?

	


15. Other viewpoints on the concept of gender or gender equality:

	


Thanks for your contribution!

